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In the last fortnight,  

UNISON has; 

• Secured FREE parking for all 
staff at United Lincolnshire Health 
Trust sites from 1st April. 

• Ensured all new staff in ULHT 
will be paid the same, proper rate 
for their job in line with national 
agreements and commitment to 
ensuring equal pay for our     
members. 

• Negotiated full pay and      
conditions for all nursing students 
volunteering in clinical practice 
during the outbreak AND ensuring 
their efforts will be recognised in 
their qualifications. 

Housekeeper or theatre nurse, ad-
ministrator, care home worker, or 
porter – you are putting your lives 
on the line for your country. 

And we will not abandon you. 

(more inside…) 

As thousands of UK citizens take (briefly)  

to the streets the cheer the NHS;  

 
UNISON and our members  

DEMAND the government and employers… 

Need help? Please do not contact reps directly, 

use the details below; 

Our email: lincshealthbranch@gmail.com 

Our number: 07716558647  

Our office hours: 9am –5pm, Monday– Friday 



UNISON Taking Action During  

COVID 19 

Last Thursday night the streets of Lincoln rang out 
with the sound of applause, as thousands of citi-
zens, along with others across the country, 
stepped briefly from their homes to applaud the 
efforts of our health workers in this time of crisis. 

It was a welcome and sincere gesture from a grate-
ful people. Our members are on the frontline of the 
battle against coronavirus and you deserve not just 
thanks, but action.  

Since this crisis began, your Reps are working hard 
in all across the whole of the health service in Lin-
colnshire to represent you and make sure your 
rights and working conditions are maintained dur-
ing the COVID 19 outbreak. 

Defending your pay 

Last week, United Lincolnshire Hospitals Trust ini-
tially put out a press release 24th March that they 
intended to hire more staff to help with demand 
but suggested that some would be paid only the 
national minimum wage. 

By the following day, after pressure from UNISON, 
ULHT backtracked and confirmed that all new staff 
would be employed on at least the bottom of Band 
2 and that they would honour the Agenda for 
Change pay agreement. 

This will ensure that the present crisis cannot be 
exploited to undermine future pay increases or cre-
ate two-tier pay rates for the same job. 

ULHT management said that the press release was 
sent out in haste before a final decision was made 
on pay and that it was never their intention to actu-
ally pay the minimum wage. 

Looking out for the next generation of 
NHS staff 

It is hearting that thousands of student nurses are 
putting themselves forward during this time of cri-
sis.  

UNISON has ensured, in an nationally agreed policy, 
that all student nurses who volunteer will be 
properly registered,  paid and have their time on 
the frontlines counted as part of their studies so as 
not to be disadvantaged. 

 

 

 

Free Parking 

In March UNISON se-
cured agreement that 
parking would be-
come permanently 
half-price for staff at 
ULHT from 1st April, 
saving our members 
an estimated 
£600,000 per year. 

After the country went into lockdown, the Trust ex-
tended this to FREE parking until the at least the 
end of July. 

UNISON hope that the Trust will continue to engage 
with us on this issue and recognise the enormous 
efforts of staff at this time (and all year round) is 
surely worthy of making this policy a more perma-
nent one. 

Acquiring Adequate PPE 

After much dithering 
from the government on 
this issue, ULHT and LPFT 
have set their own 
measures in place for 
regulating the use of 
PPE.  

Many other employers 
are considering how best 
to use their limited stock 
during this time. We 
would urge all members to keep an eye out for up-
dates from their employer about the most up to 
date information. 

If you are concerned for the safety of yourself or 
your colleagues do not hesitate to raise it with 
your line manager. 

At the end of the day it is you life, as well as poten-
tially the lives of your family, your colleagues and 
your loved ones that are on the line, and you have 
every right to raise your concerns in the workplace. 

If you are feel like you are not being listened to—
get in touch with UNISON via the details on the 
front page of this newsletter to discuss the steps 
you can take. 

Be in no doubt that we will continue to agitate for 
safer working conditions both during the course of 
this present pandemic and in our preparations for 
future emergencies.  

COVID 19 FAQ 

Do I need a sick note from my GP to self-isolate? 

If you are showing coronavirus symptoms, you do 
not need a note from your GP to self-isolate. If your 
employer insists on having proof, phone NHS 111 
for an isolation note. 

I am showing potential coronavirus symptoms—
will I still be paid while I self-isolate? 

If you work directly for the NHS, you will still be on 
full pay during while you self-isolate. 

How much will I be paid while self-isolating if I 
work in the private  sector? 

If you would normally get full pay while off-sick, 
then you should get full pay while you self-isolate. 

Employers cannot arbitrarily decide to reduce sick 
pay to Statutory Sick Pay (SSP), which is £94 per 
week.  

You will only get SSP this if there is no other provi-
sion for sick pay in your contract or in the employ-
er’s normal sickness policies. 

I am not symptomatic but I have been advised that 
I should self-isolate, what should I do? 

If you employer has an Occupational Health service 
(as all NHS Trusts do) you must contact them for a 
risk assessment and follow their advice. 

If your employer does not have an Occupational 
Health Service, speak directly to your line manager 
about the possibility of self-isolating. If it is possible 
to work from home, engage them on making ar-
rangements for this. 

You should not risk disciplinary action by self-
isolating without getting permission from Occupa-
tional Health or your manager. However, if you be-
lieve your employer is being unreasonable please 
do hesitate to get in touch with UNISON via the con-
tact details on the front page. 

The little things that make a   

difference... 

With all the goings-on in the health service recently, 

it is easy to forget the day–to-day work of the      

union carries on in the background. 

For years, housekeepers at 

Boston Pilgrim have been 

frustrated by the lack of a 

kitchen in the ACU Ward. A 

single boiler, shared with 

Ward 7B, has been the only 

instrument at their disposal 

for producing dozens of 

cups of tea and coffee for 

patients and visitors in the 

morning as well as gravy for patients’ meals, with 

the unfortunate consequence that the boiler was 

often quickly drained and staff would have to wait 

up to 30 minutes before they could start using it 

again for whichever ward didn’t get there’s first. 

Surely, nothing so calamitous to morale could occur 

within a British hospital as to be so restricted in 

your ability as a worker to make a decent cup of 

tea? 

Fortunately, since UNISON got on the case, Sub 

Convenor in ULHT at Boston, Sharon Wigglesworth, 

was able to report this week that staff are “chuffed 

to bits” at the installation of a new double boiler, 

greatly adding to the efficiency of their workplace—

so that’s all gravy! 

 

Thinking of becoming a Rep? 
Get in touch at: lincshealthbranch@gmail.com 

We’ll put you in touch with your local Lead Rep, who can guide and 

help you to become a workplace representative. 

 

Not a member yet? 
Use the membership for on the back of this newsletter and send it to 

UNISON Lincolnshire Health Branch, 34 Orchard Street, Lincoln LN1 

1XX 

Or alternatively, join online at:  

join.unison.org.uk 


